UCSC
APPENDIX M
HATE/BIAS INCIDENT POLICY

l. STATEMENT OF COMMUNITY
This statement of expectations is for the benefit of all members of the University
community. The University of California, Santa Cruz is a community, which cherishes
the free and open exchange of ideas and opporttnities in the pursuit of knowledge.
Maintaining this freedom and openness r objg:tivity, civility, and confidence; it
requires the absence of coercion, intimid , ofdexploitation. Actions of disrespect,
@hysical) which maligns another

individual or group of individuals.en t Is of age, creed, icity, race, gender,
gender identity, physical abilit , Sexual orientétion -economic status
will not go unchallenged. Freec Xpression does notimea dom to violate
others’ rights or to cause individual or group veral or written abuse, threats,

t and civility and t t there are appropriate responses available

1. HATE/BIAS | NT POLICY AND C
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cies and Regulatigns®laggbook, Section 108,062 designed to help prote
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and to provide relief,fothose who have'ee ed. Each of tff& collegé

Q publishes astatement@f community Stdhdatels, tent with thi N
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Af s af'the campus co share responsibility aining
i ’N enness. However, Rrincipal responsibility ith unversity
iClals, ®specially staff, s agers, and student tafff, whose job
ties fclude helping aifia healthy campusgelim

The vice chancel

Stuglent Affairs or desi is ultimately responsible for
responding to ias incidents involving stigents. That responsibility is
delegated to the Administrativ designee of the targeted
student's affiliated)eollege, or thedp signee of the unit, in which the

stude re , for students wi Family Student Housing,
Graduate Student Housing, the ar University Town Center and the
director,; ent Judicial Affairs O

Session students, or thos

activities and not otherwi
director, Student Judici

r
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iliated with a college. The CAOQ, unit manager,

or designee will coordinate a response to this
incident and will ta iate steps to provide support and a sense of security
and control for the tar . Once that is done, the coordinator may give a report
to the University Police; may ask facilities staff to clean any building or grounds
damage; may consult with faculty or staff who have information or responsibility
for issues related to the incident; may contact the Public Information Office to
discuss strategies for a media response; and may arrange for a community
meeting to share information about the incident and help plan a response.



Hate/Bias Incident Advisory Board

Board Functions: The Board is advisory to the vice chancellor, Student Affairs
for hate/bias education, prevention and response. As such, the Board may advise
the vice chancellor on related policies and procedures. The Board shall meet
routinely, at least once each quarter to review any reported instances of hate/bias-
related incidents.

The Board functions are to provide Iea&rship for a prevention and education

program that stresses diversity an ancg, to monitor the climate of tolerance
on campus; and to annually,repo /hias incidents and responses. The Board’s
role is to insure that responsgsito 1acidents of hate/bias are consistent with

Sif§Es commitment to fr m of expression and
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respect for individual rj

Response/Educ eam® The Board shall CO%[E the selection and
training of a group, of volunteer peer educatags, including one representative from
student governme UA and GSA) a ollege. This group should receive
trainin ve as both prevention ul nd supporters to targets or
witnes e peer educatdps, along with othér interested persons, should help
th a op an outre@eh t helps communicate each year’s

al and free speech eadership for college programming, and
ion, etc. The co iomyof this group should be a specific responsibili
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Annual Report: rd shall issue an ann@lal campu®report on the number
and types of case orte®, with a summary @fpolicies and procedures, proposed
recommendatio

ions, and the nu notypes of campus
prevention I/training pfegra rkshops conducted.
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A target(s) should use th ias-Incident Report Form, available online at
https://students.ucsc.edil/j ident.cfm to make a written report of any
incident as soon as poss r it occurs, at least within thirty (30) calendar
reasonably be expected to have received

knowledge of the inci
A target may also report the violation to any university official. University
officialst must forward complaints to the director, Student Judicial Affairs within
two working days.

The director, Student Judicial Affairs will investigate reported incidents and



make findings available within thirty (30) working days from the receipt of the
complaint, and may extend time limits for good cause.

The office of Student Judicial Affairs is the office of record for any hate/bias
incident reports.

1 University officials include members of the Student Affairs professional staff, university police, provosts and
academic preceptors. University officials include but are not limiged to: Vice Chancellors, Deans, Dean of
University Extension, Director of Summer Session, Provosts, Department Chairs, Department

Undergraduate/Graduate Adviser, Department Assistan er, @Ilege Administrative Officers, Manager
of Family Student Housing, Manager of GraduateyHousi mper Park, Housing Officers, Unit Heads,
Program Directors, Supervisors, University Police, b any Rape Prevention and Education Coordinator,

Academic Preceptors, Director Student Judicial Affaitg, Co nity Safety Officeks, and Coordinators for
Residential Education. ¢

D. Procedure
Investigation: Thewlirector, Student Judici airs shall begin an investigation
any time a hate/bias Wcident is repor estigation shall determine
wheth the facts point‘o a Code of Student Conduct.
I rel
ified perpetratg ident is in violation of the Code of Student
uct, the student w ject to disciplinary procedures, which may
lude enhanced ee Section 105.062) Enhanced Sanctions)

An ideni erpetrat@p, but the inci
Stdiden , or there is no idemtifi

is Of is not
ct, the directo icial Affairs

in violatio e Code of Stu r, en
ecapmend an educati INtervention at the appr vel.
ender-based incidefit, thé’complaint will be for ed e Title IX Sexual
Harassment Office €s0 n under the Upniversit Offense Policy (see

ppendix F).

E. Confidentiality

All reports s e considered cg
gathereg during the investigatio
will be treated as confidenti

purposes of the investiga

UEN

ny private personal information
ication of a hate/bias-related incident
0 disclosure only to the extent required for
isciplinary action, or as required by law.

F. Safety of Person(s)Tar

The director, Student Judicial Affairs, in collaboration with appropriate
university officials, shall make reasonable interim arrangements during the
course of the investigation to try to assure protection from retaliation to those
involved. A target may also request special arrangements, which can involve a
variety of measures, from university officials in order to minimize possible
threats. For example, students in university residence may be relocated in order



to physically separate the accused from the target(s) or witness(es). (see
Appendix N)

University Police may assist in any manner consistent with the responsibilities of
law enforcement officers on a university campus.

University Police are in charge of the scene of a reported incident and will
conduct an investigation to determine iPthe incident is a ‘crime’ according to
provisions of the California Penal

¢

Due Process

The university incorpoy e process protectjon ided\by state and federal
constitutions into it alld procedures. If ni y intends to take

disciplinary actio inst@ individual based on a ing of violation(s) of the
Code of Studen ual has a'right to understand the
nature of the alleg i i e allegations, and has the right to





