
UNIVERSITY OF CALIFORNIA, SANTA CRUZ 
 

COLLEGE TEN FROSH SEMINAR 
Lecturer Ongoing Pool 

 
College Ten at the University of California, Santa Cruz, is recruiting an ongoing pool of qualified temporary 
instructors to teach sections of the College Ten Frosh Seminar, entitled "Social Justice and Community: A Writing 
and Discussion Seminar." The course addresses topics such as discrimination, poverty, and human rights. All 
College Ten frosh are required to enroll in the class. It is taught in seminars of 20-25 students that meet three times 
per week. There is a particular emphasis on developing students' writing skills; students are required to write and to 
revise several papers. Instructors also meet with students individually, provide feedback on students' writing, 
prepare narrative evaluations and letter grade assessments of students' performance, and carry out other normal 
instructional duties. Also, there are two weekly faculty meetings. Please note that all instructors use the same 
syllabus with the same reading and writing assignments.   
 
Rank:  Lecturer 
 
Salary:  $4,791 - $5,319 per section 
 
Minimum Qualifications: Master's degree or equivalent in a discipline relevant to social justice such as cultural 
studies, economics, history, political science, social psychology, or sociology. A Ph.D. is preferred but not required. 
Candidates should have successful past experience in university-level teaching either as an instructor or a graduate 
student teaching assistant. Instructor must be qualified to work with students on basic writing skills.   
 
Position Available: Instructors are expected to teach two sections of the course. Beginning Fall Quarter 2006, 
contingent upon availability of funding. Appointments are limited to only the fall quarter. (No summer, winter, or 
spring courses are available.) 
 
Apply to:  Candidates accepted to previous pools must reapply if they wish to be considered as a candidate and 
must submit letters of recommendation as explained below. 
 
Please submit a letter of application, curriculum vitae, three letters of recommendation (sent directly from your 
letter writers), and teaching evaluations (if available). All letters of recommendation will be treated as confidential 
(please direct your references to UCSC’s confidentiality statement at 
http://apo.ucsc.edu/academic_policies_and_procedures/cappm/confstm.htm). Send your materials to:   
 
College Ten Lecturer Search 
College Ten Administration 
University of California, Santa Cruz  Please refer to position T06-25 in your reply. 
1156 High Street 
Santa Cruz, CA 95064 
 
Closing Date: Review of applications will begin on March 13, 2006, however, applications after this date will be 
considered until all positions are filled. As this is an ongoing recruitment, applicants will be asked to update their 
curriculum vitae periodically, if they are interested in remaining in the pool. 
 

 
UCSC IS AN AFFIRMATIVE ACTION/EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER 

WOMEN AND MINORITIES ARE ENCOURAGED TO APPLY 
 
Inquiries regarding the University's equal employment opportunity policies may be directed to:  Equal Employment Opportunity/Affirmative Action Office at, 
University of California, Santa Cruz, CA  95064; (831) 459-2686.  Under Federal law, the University of California may employ only individuals who are 
legally able to work in the United States as established by providing documents as specified in the Immigration Reform and Control Act of 1986. 
 
If you need assistance due to a disability please contact the Academic Human Resources Office at 499 Clark Kerr Hall (831) 459-4300.  This position 
description is available in alternate formats, which may be requested from Academic Human Resources at (831) 459-4300. 
 

VISIT THE AHR WEB SITE AT APO.UCSC.EDU 
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